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Agenda for meeting of Guild Council – 6.00pm Thursday 23rd October 2008
Katie Wilson, Steven Johnson, Fabian Neuner
The Committee of Independent Chairpersons - indchairs@guild.bham.ac.uk 

AGENDA
	What this is?

	Any item that is starred will be discussed in the meeting. Any item that is unstarred will be put to a single vote to pass all remaining unstarred items on the agenda. Any decisions that are required will therefore be passed as per executive committee recommendations. Any item passed by this vote cannot then be discussed in this Guild Council. 

Please star any items on the agenda you wish to discuss when invited to do so by the chair, by stating the items number on the order paper.


	What this is?
	What you need to do?

	Any decisions made on behalf of Guild Council need to be ratified.  These are normally motions passed while Guild Council had between 25 and 49 councillors present and elections for specific officers held outside of Guild Council
	Look over the decision and make sure you agree, if not raise an objection when the Chair moves to this item.




a)Ratifications 




	What this is?
	What you need to do?

	This is your chance to ask the Executive Committee questions.
	Ask a question when invited by the Chair.

	Executive Officers and Committees of Guild Council write reports on the work they have done on behalf of Guild Council.
	If you are unhappy with the officer’s response you can put in Procedural motion to; refer back all or part of the report, censure the officer or to remove responsibilities of office. If you are particularly pleased with an officers performance you can put in a procedural motion of commendation. Take action; hold your Executive to account.


a).  Communications:
· VPDR: Guild Council Review


b).  Reports: 

Executive Officers

Report on Resolutions Extant
Report from last years President
c). Questions and Suggestions
 

a).         Elections Committee (1 First Year Guild Councillor)
b).
  Equality and Diversity Committee (2 Guild Councillors)
c). 
Student Groups Committee (3 Guild Councillors, of which at least 2 must be Society Guild Councillors)
d). 
  NUS Regional Conference Delegates (16 Full Members)
e).
Election to the Trustee Board – GC to, if thought appropriate, approve the    appointment of Elsie Bryant as a Student Trustee of the Guild


PLEASE NOTE THAT ELECTIONS WILL BE TAKING PLACE AT INTERVALS DURING THE DISCUSSION OF MOTIONS. 
ROLE DESCRIPTIONS OF ALL AVAILABLE ROLES WILL BE PUT ONLINE PRIOR TO THE MEETING; IF YOU HAVE ANY QUESTIONS ABOUT ANY OF THESE ROLES PLEASE EMAIL DEMOCRACY@GUILD.BHAM.AC.UK 

	What this is?
	What you need to do?

	This is the section of the meeting where policy is debated, and the constitution amended. 

Policy is either operational (things the Guild then does) or aspirational (things the Guild should believe in). Policy can be changed by a simple majority (More votes for than against.) 

If the motion amends the constitution or the bye-laws then an absolute majority (2/3rds of the total votes cast must be for) is required for it to pass. 

Any student can write motions and it can be on anything that relates specifically to students, the Guild or what officers should do.
	Read the motions and talk to your constituencies about them. Find out their views, any thing they would change and whether they support the policy. Bring their feedback to Guild Council and fight for their view. You can vote for, amend the motion, abstain or vote against. This is your chance to have a say in how the Guild works.

If you wish to ask the proposers of a motion a question then you should email the Committee of Independent Chairs two days before the meeting. It will then be forwarded to the proposer who will have the opportunity to respond.




	
	Motion Name
	Exec Recommendation  
	Vote needed

	a) Motion:
	Fly me to the moon
	Approval
	Simple Majority

	b) Motion:
	HE Funding: Broke and Broken
	Approval
	Simple Majority

	c) Motion:
	Printing Credits
	Approval
	Simple Majority

	d) Motion:
	The Housing Fair
	Approval
	Simple Majority

	e) Motion:
	Services and Environment
	Approval
	Simple Majority

	f) Motion:
	One Water One Difference
	Approval
	Simple Majority

	g) Motion:
	The SHAC
	Approval
	Simple Majority

	h) Motion:
	NUS Reform
	Approval
	Simple Majority

	i) Motion:
	The Student Loans Company
	Approval
	Simple Majority

	j) Motion:
	You wait ages for a bus to come along – and then it’s cancelled
	Approval
	Simple Majority

	k) Motion:
	Lets endorse the NUS Sexual Health Coalition
	Approval
	Simple Majority
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Agenda for meeting of Guild Council – 6.15pm Monday 16th June 2008

Will Stevens, Hannah Lazell, Fabian Neuner

The Committee of Independent Chairpersons - indchairs@guild.bham.ac.uk 

List of Attendees of meeting of Guild Council on 16tth June 2008

	Tim Stillwell (Business Ordinary)
	Simon Menashy (Business PG)
	Hayden Cohen (Education Ord)
	Robert Hosking (Engineering Ord)

	Pippa Calver (GEES 1st Year) 
	Chris Nash (GEES 1st year)
	Chris Blewitt (Ordinary)
	Suzy Railly (History 1st yr)

	Tom Marley (History Ordinary)
	Ed Sparkes (History Ordinary)
	Alan Johnson (History Ordinary)
	Camilla Onwordi (Humanities 1st yr)

	Charmian Werren (Law Ordinary)
	Johnny Davis (Law Ordinary)
	Adam Sher (Medicine Ord)
	Amy Squire (Medicine Ord)

	Brigid Jones (Physics Ord)
	Steven Jones (Physics Ord) 
	Bryn Gough (Psychology 1st yr)
	James Williams (Social Sci Ord)

	Anna Loosley (Social Sci Ord)
	Preena Mistry (Social Sci Ord)
	Matt Reeves (Social Sciences Ord)
	James Long (Social Sci Ord)

	Natalie Nerwal (Aitken)
	Ashley Chambers (Aitken)
	Rumbie Mushangi (Elgar)
	Louise Mason (Elgar Court)

	Emma Papworth (Jarratt)
	Kathryn Woodruff (Jarratt)
	Claire Lister (Opal One)
	Frank Wilcox (Pritchatts Park)

	Rachel Tribbick (Tennis Courts) 
	Sam Harrow (Tennis Courts)
	Peter Haagensen (IQ5)
	Olujunmilayo Olutoye (African and Caribbean Society)

	Joanne Hayward (Amnesty)
	Rebecca Cox (Anglican)
	Hannah Robins (Artsoc)
	Rosanna Kember (Artsoc)

	Lauren Russel (Article 19)
	Rebecca Levy (Bedsoc)
	Steve Wheeler (Brumsurf)
	Rachel Hudd (Carnival)

	Cath Taylor (Carnival)
	Rachel Rodgers (Cathsoc)
	Matt Lazell (Chess)
	Emma Gold (Spoons)

	Dean Cleaver (Video and Computer Games
	Erin Leahy (Dance)
	Nick ORam (Wayfarers)
	Laura Jones (Dance Club Latino)

	Tom Whittaker (Debating)
	Sarah Cunningham (Diving)
	Steve Streatfield (DofE)
	Martyn Wormald (Econsoc)

	Jo Murch (Ethical Trade)
	Daniel Lo (Far Eastern Connexions)
	Stuart Brown (Student Advice)
	Dharshini Kunahlan (Sri Lankan)

	Paul Morris (Fetish)
	Alice Fergie (Fusion)
	Hannah Ward (GTV)
	Steve Lowry (GTV)

	Tom Green (GMTG)
	Sophie Bailey (German)
	Victoria Holt (Gothsoc)
	Pritesh Gokani (Hindu soc)

	Yuri Villonga Stanton (Hispanic soc)
	James Reid (Student Advice)
	Katie Wilson (Home students)
	Siobhan Dunne (Home Students)

	Elisabeth Hensridge (infinity)
	Sanjay Kumar Singh (Indian)
	Jon Tutcher (JAB soc)
	Christopher Gillespie (Talking Hands)

	Mari Hirata (Japanese)
	Shona Choudry (Ten Pin Bowling)
	Emma McDowell (3Bugs Fringe)
	Aron Lewis (Jewish)

	Chaitanya Pankhania (Krishna Consciousness
	Tom Guise (Labour Students)
	Ruben Dario Peralta (Latin American)
	Emma O’Dwyer (LGBTQ)

	Katie Weston (LGBTQ)
	Laura Thompson (Life Saving)
	Ben Fairbairn (Links)
	Sarah Blackaby (locsoc)

	Tom Sanders (Marrow)
	Victor Landassuri Moreno (Mexican)
	Alana Tooze (Muay Thai)
	Glyndwr Spence (NapSoc)

	Henrik Veikhanmas (United Nations)
	Joshua Blayney (Navigators)
	Frances Norris (Niteline)
	Tim Gilbert (Nordic)

	Hester Enthoven (Oxfam)
	Clare Fowles (Tribesoc)
	Saadia Sajid (Pakistani)
	Ben Aylott (People and Planet)

	Tom Farmery (Paintball)
	Yasen PAshapour (Persian)
	Sarah Cunningham (Wilderness Medicine)
	Gemma Woolsey (Ale and Wine)

	Joel Faulkener (Redbrick)
	Jonathan Boissonade (Rock)
	Alex Smith (Roleplay)
	Leanne Mountford (SCi-Fi)

	Mary Burgess (Scout and Guide)
	Laura Sterling (SMPS)
	Erin Pockley (Spoons) not voting
	Davood Godarzi (Persian) Not voting

	Andy Lewis (Chess)

Not Voting
	Kate Clarkson (Dance) Not Voting
	Tsz Wai Woo (Far Eastern Connexions) Not Voting
	Anne de Bray (Far Eastern Connexions) Not voting

	Marc Joss (Hispanic) Not Voting
	Rosie Hamps (JAB soc) Not voting
	Anna Yoshioka (Japanese) Not voting
	Morihito Yamamoto (Japanese) Not voting

	Kate Weiler (Oxfam) Not voting
	Sarah Griffiths (NAPS) Not Voting
	
	


Apologies – 

Kim Copitch (Engineering 1st Year), Alex Warents (Law 1st Year), Robert Rosenburg (Business 1st Year), Anna Lawton (Social Sciences 1st yr), David Mouriquand (Article 19), Naomi Tomlinson (Medicine 1st yr), Adam Sher (Medicine), Paloma Sackman (Humanities), Rob Tomback (Law), ACS, Muay Thai, Burn, Sci-Fi, Civil Engineering, Conservation Volunteers, Labour, Methsoc, Investment Society, Richard Charlton, Georgina Burrows, Poker Society, Social Sciences, Malik Mohiuddeen, Tom Wittaker, James Williams, German, Sam Harrow, Focsoc, Purple mermaid, Batsoc, Brumski

Welcome from the Independent Chairs 

Fabian in the Chair, Hannah Steering, Will absent

· Role of Independent Chairs and Exec explained to new Guild Councillors

· Pointers on Conduct of the GC meetings given

· Voting cards explained and tested

· Count of quorum –106 voting Guild Councillors in the room – Meeting opened.


Agenda items starred – 5a, b, and c, 6.

Vote to approve all unstarred items on agenda including all ratifications and Motions.  Vote Passed For – 83%, Against – 7%, Abstain 10%

James Williams asked first question to VPDR

German society were present but not in the minutes

Approval of minutes from last Guild Council:  Approved (88%)
(For: 88%, Against - 3%, Abstain - 9%)

a).         Elections Committee (2 Guild Councillors)

VPDR explained the role to GC

Candidates:

· Claire Lister

· James Reid

· James Long

· RON

Speeches 

James Long

· Would want to do this more than independent chair.  Would give this my full commitment. Ran an election, so have experience of what needs to happen.  Not that happy with way last Exec elections were run and think it can be improved.

Claire Lister

· Think its an important decision and should be thought abut carefully.  Feel part of the guild and want to be more a part of the Guild.  Ran in the RA elections.  Motivated and strong person who can do a running jump and make it something I would like to do.

James Reid

· Recently started Guild elections/ democracy thing.  Possible the rules are a bit more stringent than should be so would look to change this.  If you want impartiality and the new guy I’m the one.

Questions:

Hayden Cohen (Education) – Are you considering running in any election next academic year?

JR – I am because I’m setting up a group in the Guild so will have to run for President of a committee.

CL – I am considering going for a position but if get this position then will probably wait and get further experience before running.

JL – Ran for president last year, so definitely not running for an Officer position next year.

Tom Marley (History) – What fresh ideas do you think you could bring to elections to increase engagement?

JR – Referendum doubled the election – we have the model to double election turnout – let’s transport the referendum model onto elections.

CL – Referendum campaign was an amazing campaign –will continue with that same commitment and continue with the contribution of so many people.

JL – election turnouts are not good.  Main reason is that people don’t know what they are voting for.  Students not told what people do before the election.  Online voting a good idea but need to get a quicker system.

Fran Norris (Nightline) – Elections committee is a large time commitment. How are you going balance your time?

JL – Am a good manager of time, but am here for degree.  However, I don’t study for it for 24 hours a day.

CL – as RA I’ve not balanced time well, but will learn from past experiences

JR – I’m here for a degree, but have 11 contact hours per week.  Spent a lot of time training for student advice and managed to fit it all in.

b).
  Independent Chairs (1 Full Member)
VPDR explained the role

Candidates:

· Jack Farmelo

· Katy Wilson

· Alex Smith

· RON

As one of the candidates not present, no questions can be put to the candidates.

Alex Smith 

· Spent last month thinking whether to be independent chair, am well qualified for this job and am secretary of a society committee.  Have spent a lot of time looking through the new byelaws etc and looking for the loop holes.  

Kaie Wilson  

· A second year law student, came to law school to learn about the spirit of the consitution, which is fitting for the current state of the Guild.  It is important that somebody is able to not just look at wording but what we are trying to pass.  Only my 2nd Guild Council, but wanted to check that I would enjoy doing this.  Will take the position of Master of the Moot this year,  will have to chair the competitions, showing my independence.  

Jack Farmelo (speech given on his behalf byt Tim Stillwell)

· Believe some things need to be changed.  Although progress is being made forward, there is still not enough transparency.  Will be able to put time aside to make sure Council meetings run efficiently and effectively.


a).  Reports: 

Executive Officers

         VPW Report – Tabled
         VPHC Report – Tabled
         WO Report - Tabled
         ISO Report – Tabled

Questions:

Ed Sparkes (History) to VPHC - Freshers Fest packages last year diod not have big saving for students..  This year are we offering basic packages or the Platinum range?

VPHC - We will be offering packages but will be different to last year.

Tom Guise (Labour Students) to VPDR – Login voting should be the same as mybham.  Is this possible?

VPDR – need to discuss the bonding of the website with the University once we confirm the website.  We hope to make this bond by the first e-vote.

All Exec Officers except DSO, BEMO and CSO submitted reports

Vote to approve all reports submitted – Passed (85%) therefore Reports were accepted.

85% For, 5% Against, 10% abstain.

Reports not submitted:

Move to automatic censure DSO

Speech to censure – Sarah Bolt (VPW)

· The officer hasn’t done anything.  I have been doing the work, and feel passionate that he should be censured.

Speech against censure – formally

Vote to censure DSO – 94% for, 6% against

DSO Censured 

Move to automatically censure BEMO

Speech to censure – Hayden Cohen (Education)

· Not on a personal agenda, but think it’s the 2nd time report received.  As only body that can hold Officer to account, disregard of not reporting is not on.  Need to make a stand that Officers need to report to GC.

Speech against – President

· EMO elected mid way through the year.  Know willing to attend Black Students conference and get involved in a lot of other things, but her commitments have prevented this.  Have been in contact.

Vote to censure EMO – 66% for, 34% against

EMO Censured 

Move to automatically censure CAO

Speech for – Tom Whittaker (Debating)

· Reason is 2 fold – communication and accountability.  Not too sure what he does.  Problem with the Guild is that it does a lot of great things but we don’t communicate it.  The Guild needs to communicate this better.  Not enough to just do the activities, need to tell people.  Need to set a good example to Officers next year.  This year there have been officers that haven’t done what they should.  We need to show Officers next year that we will hold them to account.

Speech against – formally

Vote to censure CAO – 94% for, 6% against

CAO Censured

Report on Resolutions Extant


President

Report on Trustee Recruitment – VERBAL REPORT

President

· Shortlisted student trustees would be brought to Guild Council for election.

· Timeframe has been difficult to meet due to applicants currently being abroad. And getting a group together to make the decision.

· Normally it would be left to the officer team to make this decision over the Summer but want to extend this committee to include more Guild Councillors

· Recommendation – make a ‘sub-committee’ of GC to approve the appointment of the student trustees consisting of Current Exec, new Exec and Constitutions Committee.

· Members can vote by proxy if can not attend the meeting.

Vote to approve recommendation – passed 83% 

(83% for, 9% against, 9% abstain)

Autonomous Liberation Report - Tabled

Officer Remuneration Report

Redbrick Report – Tabled

Recognition/ De-Recognition Report – Tabled 

Independent Chairs Report – Tabled 
Honorary Life Membership (Nominations Committee Report) - Tabled
Process of Nominations committee explained by Independent Chair

Nominations Committee nominated Jim Glover, Frances Norris, Will Stevens, Laura Morris.

Objections to recommendations:

· No objections received.

Objections to rejections:

· No objections received.


b).
Sabbatical and Non-sabbatical Life Membership

Sabbatical Life Membership

· Vote to approve all sabbaticals to receive Life Membership – approved 90% yes, 10% No
Non-Sabbatical Life Membership

· Objections – Matthew Heywood (DSO), Sean Rath (CAO)

Vote DSO not receive Non-Sabbatical Life Membership

Speech to not award – Frances Norris (Nightline)

· Defined as a disabled student.  Life membership is an honour that we bestow.  Do not feel that he has supported students with disabilities.  Censured for not submitting reports.  Awarding life membership devalues it of awarded to DSO.

Speech to award – formally

Vote DSO not receive Non-Sabbatical Life Membership – passed 95%

95% for, 5% against

Vote  CAO not receive Non-Sabbatical Life Membership

Speech to not award – Ed Sparkes (History)

· Like Sean as a person, but for reasons that we have already spoken about feel that the role has gone unfulfilled this year.   Don’t believe CAO has supported students.

Speech to award – formally

Vote  CAO not receive Non-Sabbatical Life Membership – passed 91%

91%% for, 9% against

Vote approach all other non-sabbaticals – approved 89%

89% For, 7%Against, 4%Abstain


c). 
Communications 
Simon Menashy (Business) – Thank you on behalf of Vale Festival to Exec and staff and students for support – charity money raised - £40k

Kids Adventure (taken by HL) – Guild based project. Chance to take children who are disadvantaged out for the day.  Running two holidays in the Summer.  Looking for volunteers, particularly male.

Laura Sadler (VPEA) – New VC Prof David Eastwood, currently Chief Exec of HEFCE

Naush Kahn (VPHC) – Working closely with local Council and landlords.  Have developed agreement to get rid of letting signs in Selly Oak and developing a code of conduct.

Frances Norris (Nightline) – Haven’t given reports from 2 standing committees. Nightline has elected committee.  Successful intake for new volunteers, revision timetables.

Student Advice – Have a new committee and minions have been trained. Successful intake of volunteers.

Sarah Bolt (VPW) – Nightbus back up and running – 1-3.30am. 

Glyn Spence (NAPSOC) – if would like input please contact me.  

Election results.

· Elections Committee – James Reid and James Long.

· Independent Chair – Katie Wilson

d).
Opportunity for Questions, and Suggestions

Johnny Davis – Speech for Commendation for President and VPSAD.  

Carnival Hitchhike;  Hotel was taking advantage of a group of students.  President and VPSAD sat in meeting with manager and in a better position now.  Demonstrates ongoing work VPSAD has done, and the behind the scenes work President has been done.  Pleasure to work with her over the year.

Speech against – formally

Vote in favour of commendation –  passed 96% 

96% for, 4% against

President and VPSAD Commended

Hollie Jones (VPW Elect) – Speech for Commendation for President for work on the governance of the Guild this year.

Speech against (President) – don’t think it should just be me that should be commended.  The whole of the Exec has had to work tirelessly on this.  

Does GC object to making this a commendation for the whole of the Executive Team? – no objections

Vote in favour of commendation – passed 92% 

96% for, 8% against

President Commended

Emma Gold (Spoons) to VPEA – Policy not to give out any model answers which is very difficult for EPS subjects.  

VPEA – assessment and feedback common issue raised by students.  Any ideas would be welcome.  Think its something we can look at next year.  Feedback through your student reps as this goes through the University system as well as Guild.

Emma Gold to VPHC  - point on Pritchatts Park road near stairs by fields.  Students cross here, but currently no pelican crossing there.  Need to get a pelican crossing there.

Also: Flat inspections don’t turn up on time, get picked up on different things each time. Is there anything you can do about it.?

VPHC – Pelican crossing will happily bring up at the University.  It does take a while to get these things done though.

You are right about the flat inspections.  Will take it up with the university,  They expect a lot from students but should give in return.

Tom Guise (Labour Students) – Conservative future on campus said that they would like to disaffiliate from the Guild as sick of the red tape and politics of the Guild.  What suggestions do you make to bring them back into org?

VPSAD – Conservative Future are about to be de-recognised.  The list for recognition is not that hard to meet, but they are non-negotiable.  If I don not know that groups are acting safely and are active, then I how can I recognise them.  All they have to do is ask for help and we will provide the support.  

Emma Gold to VPEA – I’m leaving after the first year as dissatisfied academically.  What is your response to poor lecturers? 

VPEA – Value feedback about local level service.  Issues need to be raised through student reps, but if have a particular issue about lecturers, can go to the ARC about complaints procedure.  But if you have these issues, then you can come to VPEA to discuss options.

African and Caribbean Society – students told that those living in Five Ways and Edgbaston area can catch a free bus but it doesn’t go to these areas.

VPHC – not aware of that at moment, but will work with university to see if they can take it forward.  

Alanna Tooze (Muai Thai boxing) – can you clarify what is happening with PGs and Council tax

VPW – will be coming but not able to get hold of Council to see what is happening.  GSSC told about it and it will go out on their student groups, Guild website, PG handbook, 

Alanna Tooze – thank you to Exec but can we commend Cons Committee?

Speech for – put in a lot of work to get us to where we are

Speech against – formally

Vote to Commend Constitutions Committee– passed 92%

(92% Yes, 8% No)

Vote to commend Nightline – passed 90%

Vote – 90% for, 10% against


All motions below were approved by Guild Council

Motion Name
Exec Recommendation  
Vote needed

a) Motion:
Now is the Library
Approval


Simple Majority


of our discontent






Guild Council Resolves:

1. The Main Library should have better provision of Shakespeare texts.

2. Alternatively or additionally, the English department should subsidise costs for journeys to Stratford-Upon-Avon.

Guild Council Mandates:

1. The VPEA to lobby the Main Library to provide better provision of Shakespeare texts and critical works.

2. Alternatively or additionally, the VPEA to lobby the English department to subsidise travel costs for English students who currently have to travel to Stratford-Upon-Avon to access Shakespeare texts.

Motion Name
Exec Recommendation  
Vote needed

b) Motion:
Guild Ethical Policy 
Approval


Simple Majority


(Amended Version tabled)






Guild Council Resolves:
1. To pass the attached Ethical Policy.

2. To reconstitute the Ethical and Environmental Committee as a Guild Council committee with responsibilities with regards to the attached Ethical Policy. 

The make-up of this committee shall include: 

· Ethical and Environmental Officer.

· Vice-President (Democracy and Resources).

· Two elected Guild Councillors.

The committee shall have responsibility for:

· Looking at actions of the Guild’s current or future business partners.

· Deciding whether these actions constitute unethical practice.

· Generally support the Ethical and Environmental Officer in the implementation of the Ethical Policy, and any other related matters.

Guild Council Mandates

1. The Executive Committee to abide by and implement the attached Ethical Policy.

2. The Executive Committee to confirm exact composition, terms of reference and responsibilities over the summer, including the above in relation to the new bye-laws (If adopted by Guild Council).

Motion Name
Exec Recommendation  
Vote needed

c) Motion:
Guild Bye-laws
Approval


Absolute Majority
Guild Council Resolves:

1. To use the bye-laws attached as the new Guild Bye-laws.

Guild Council Mandates:

3. For the President and VPDR to attach the new Guild Bye-Laws with the Memorandum and Articles of Association

4. For the officers to begin work on the Guidance and Strategy documents. 

Motion Name
Exec Recommendation  
Vote needed

d) Motion:
Mental Health Policy
Approval


Simple Majority


(Tabled)






Guild Council Resolves:

2. To adopt the Mental Health Policy attached and appendix’s.

3. Put forward the policy to the University and develop working mental health policy.

4. To establish a working Disabled Students Association, that encompasses students with mental ill health, to get their voice heard. 

5. To develop a mental health handbook for students.

6. To bring Mental Health First Aid to campus. 

Guild Council Mandates:

5. The VPW to put forward the policy to the relevant departments and personal at the University.

6. The President and VPW to work on a handbook and on bringing mental health first aid to campus.

7. The VPSAD and VPW to work to develop a working Disabled Students Association. 

8. The President to ensure that the Guild has made reasonable adjustments for students with mental ill health.

9. The Sabbatical Team to support students with mental ill health. 


1. VPDR

2. VPHC

3. VPSAD

4. VPS

5. VPW

6. VPEA

7. President

Meeting closed 12:20am

Communication from VPDR: Guild Council Review

What is the purpose of this review?

Guild Council has historically been, and always will be, an important force within the organization.  Whilst there is a paramount need for a Guild Council, the changing environment means that we should be looking at, and reviewing with a view to changing, its membership and the way it operates.  There are several reasons why we need to change, which are outlined below:

· In February, students voted to change how the Guild is governed and run.  This was done not only in line with recent legislation, but also to make the Guild more effective and relevant to students.

· In light of this, it was always the intention to review Guild Council as it is a vital part of our governance.

· The University is now structured around a college system, as opposed to the school system that it has used for the last 20 years.  We are currently using the school system to elect Guild Councillors, but this will have to be reviewed to reflect the changing nature of the University.

· Guild Council is currently largely unknown about, inaccessible and unrepresentative.  In order for the body to work legitimately for students, it must be accessible, easy to follow and well known.  

· To be a strong, campaigning and representative Guild, we need flexible and relevant democratic structures.

In light of this, we need to review both the purpose and membership of Guild Council, with the purpose being the first step and the membership being the second.

Where do we go next?

This is a big task, and we need to involve as many people in this as possible in order to achieve our aim of it being relevant.  This will require you to actively talk to your constituents and anyone else you know about how they want to be represented.

A timeline has been attached for information, but it is envisaged that by February we will have a new model to work with and implement for the upcoming academic year.

All students can get involved, whether they be GCers or not.

Any questions?  E-mail h.lazell@guild.bham.ac.uk
Timeline
Early October – Paper writing and information for Sabbatical Officer Group (SOG)

October 23rd – Paper for information to Guild Council

Mid-November – Open session for all students/GCers 

Mid-November – Session by external facilitator

Late November/early December – wider student consultation

December GC – paper presented with the outcomes of the sessions – vote on a preferred option

January – further consultation on the preferred option

February GC – vote and approve

March/April – GC elections for new system 
Officer Team Consolidated Report – October 2008

As per policy, this year the officers are writing a consolidated report to take to Guild Council, and keeping a more up to date log of our activities and issues on our blog.  This makes what we do more widely accessible to students and yet still allows officers to be held to account.  
Jennifer Larbie, President

You can find more out about my activities on http://jenlarbiepresident.blogspot.com. Do have a read and ask questions on it and I will try and keep it updated with fun visuals. 

I started in July, a fun packed month of training up and down the country. It was also a time to get to know the rest of the team and really get to know the organisation I help run. 

August 1st was the first day in office. The month was packed with more training and team building. This month also welcomed a brand new Senior Management Team. There was also much planning towards trustee board interviews. I must say we have really good people on board to help take the Guild in a fantastic direction for us all.  In this month we also had a team meeting about how we better communicate with our membership. We came up with GOS- The Guild of Students Newsletter; the aim here is to provide students with a short and sweet insight into the guild and what it is up to fortnightly. The first issue was released on Monday 13th October and should reach at least the 2500 students that signed up to it over welcome week. By the end of the term we hope to get it out all 30,000 students. Wish us luck.  

September was really a month where I put all my training and knowledge of the Guild, University and Student Politics into practice as I met key University personnel and started planning for Welcome Week 08. Here I launched my priority for this year and that is getting the best deal for students. I spoke to University personnel, students and anyone who would listen about the financial situation of students in the current economic climate so that we could all start taking seriously the constraints of hidden course costs like printing credits. I must say I am making head way. This is all part of ensuring that all students are provided with the resources they need to start to chip away at student debt. 

October welcomes back all students. I know this is the month I have found my sense of purpose again. It is also Black History Month, where I have been supporting the African Caribbean Society and the Ethnic Minority Association along with the EMO to put on events that promote Black Culture and celebrate the positive contribution to British society made by Black people. Check out the guildofstudents.com to find out when and where the events are and come along. 
Hollie Jones, VP Welfare
Hollie Jones, Vice President (Welfare). Hi Guild Council. My blog, which contains more details about my activities, can be viewed at www.holliejonesvpw.blogspot.com. Please read and post comments. Here is a short summary of my key activity since August 1st…

-> Attended NUS Active Political Leadership, Action Through Advocacy and Common Purpose Frontrunner training courses.

-> Along with the VPS I planned & coordinated the Wellbeing Fair at Welcome Week.

· We decided to broaden the scope of the fair this year, to incorporate mental wellbeing, sexual health and personal safety in addition to physical wellbeing. 

· Around 2000 students came along, and filled out the questionnaires on women only gym sessions, which will be used later on in the year to lobby the Munrow Centre.

-> Started developing a tender document/code of practice for taxi companies.

-> I was contacted by the South Birmingham Primary Care Trust or PCT who were conducting research regarding a GP led health centre in Selly Oak.

· Made it clear in feedback that we would look for such a centre to offer contraceptive and sexual health provisions; the PCT have been very responsive. 

· Wrote a letter of support to the PCT regarding the centre, but stressed that as a Guild we would encourage these additional provisions.

*(for information on the role of the PCT click here-> www.southbirminghampct.nhs.uk/_about/index.htm)

->If you have not already read my blog on the nightbus, please go to www.holliejonesvpw.blogspot.com (half a page is nowhere near enough to explain!)

· Began to research on other nightbus services, run by Russell Group Student Unions, other Student Unions and local authority services.

· Task group set up to focus on relaunching the service ASAP.

· Small amount of funding secured from the University towards the project.

-> Worked with Student Mentor Scheme raising the profile of the service/improving access to the on call mentor, set up campaign review dates, planned a campaign on bursaries.

-> Attended Social Science CQAEC (College Quality Assurance and Enhancement Committee)– brought up the issue of feedback and assessment, anonymous marking and learned what the college will be doing for the upcoming QAA audit.

-> Started to plan Multicultural Week with the VPSAD.

Hannah Lazell – VP Democracy and Resources
You can get a more detailed account of my activities at www.hannahlazellvpdr.blogspot.com – please read it and ask me questions about it, because I welcome it!

I have been up to lots of things since I started….July was taken up with training, and in August I went on the NUS Active Political Leadership Training which developed skills in negotiating, lobbying, networking and getting things done!  

Democracy is obviously a large part of my job and a lot of time has been spent working with the R+D Department on our elections strategy and how to improve participation both in terms of candidate numbers and people voting.  We have lots of new ideas, including improved training and increased support for candidates both before, during and after the elections.

Guild Council has been another focus of mine – as per the communication to this meeting it will be undergoing a review in line with our new governance structures.  I have been working with staff, talking to students and researching models in other unions to find out what is out there!

Another area of focus has been the Building Redevelopment.  As you all should know we have brand new toilets, and in April 2009 we will be seeing the start of phase 2, which will redevelop the commercial aspect of the building.  We carried out consultation in welcome week regarding the bar and social space, and will be looking to do more work like this for phase 3.  Any questions please contact me!

Lastly, I have visited both the Shakespeare Institute and Ironbridge to give presentations, and this has provided me with an opportunity to find out the issues that students on these sites face.  I am looking forward to working with a wide range of people to address these issues.  I have also been working with staff to restart the PMSA and get our postgraduate community active again!
Mark Smith, VP Sport
http://www.marksmithvps.blogspot.com/
BUCS Convention and NUS Training

The BUCS (British University College Sport) convention was fantastic as it allowed me to meet the other sports officers from the West Midlands and around the country, as well as learn about the projects those BUCS and the sports officers are working on. For your information, University Sport is now run by BUCS, as BUSA and UCS have been combined together.

The two NUS courses I attended (APL and developing your members) were useful, particularly the latter as it was based around activities and sporting participation.

Fairs

The Well-being fair and Sports fair were both huge successes. We had a number of societies, as well as outside companies like the Heart of England Foundation, Stop smoking services and of course the Body pitstop. Also, almost 1000 questionnaires were completed regarding women only gym sessions, as free ‘This Water’ drinks were handed out.

The Sports fair was hugely busy, and I am glad to say sport societies within the Guild attended the event.

Projects

The Students Sports forum is now in place, the dates for the first term are as follows: 29th October and 4th December.

A Club Captains meeting was held the other week, with a lot of information passed on, particularly surrounding the social policy.

I am involved in monthly meetings with University staff regarding sports facilities on campus.

The ‘Just Play’ scheme is now in use, where students can go and rent a court (badminton table tennis etc.) without having to be an AU member.
James Ogden, VP Housing and Community

Reduce Halls of Residence Costs: Over the past few months I have been all around the country on training events and other visits and have been more and more convinced that this University’s halls of residences pricing policies are unacceptable. I have collated different pieces of research and brought everything back to the Guild. We have now produced a comprehensive report detailing why the University must provide affordable accommodation for those who simply cannot get by on a non-means tested maintenance loan here at Birmingham. I was given a meeting with the Acting Registrar and Secretary and Director of Finance at the University who was extremely positive about the report and was keen for Hospitality and Accommodation Services to take this on and act on our proposals. I will continue to proceed with the petition that was started in Welcome Week and this will receive significant attention during R.A. elections but I will put our day of action on hold while I monitor what the university does in response to the report. Once the outcomes become clear we can decide how to proceed.

A safe and respectable space where students can find private housing: An idea which may improve the Landlord Accreditation Scheme, making it more relevant to students and helps first-years to find private housing at a very stressful time is to have our very own letting agent in the Guild. For too long students have felt the need to visit the many letting agents on Bristol Road and many students have been exploited by the more unscrupulous ones. The need to be pro-active in the market is now pressing and I have begun exploratory meetings concerning the creation of a letting agent within the Guild itself which will set stringent parameters on landlords and will hopefully drive up the quality of houses in Selly Oak while establishing itself as the first port of call for students when finding a house. It will have a strong advice element to it while also being the physical base for the Community Wardens. This is, of course, all subject to the approval of Guild Council and there is a motion about it. Don’t hesitate to contact me if you want to know more.

Housing and Community Strategy: I am currently in the process of drawing up a joined-up housing and community strategy for the Guild which will enter into the Strategic Plan. To update you on the most relevant part at this current time we will now be holding the Housing Fair at the end of November to try and combat the problem of students getting their houses before Christmas. There is a motion about this too if you need to find out more. For more detailed information about these things and the many other things I’ve been up to check out my blog, find me at Guild Council or email j.ogden@guild.bham.ac.uk 

Rich Walker, VP Student Activities and Development

It’s been a whirlwind couple of months since I took office back at the start of August. Literally a case of “blink-and-it’s-October”  I’ve been on numerous training courses in order to get up to speed with what is expected from Sabbatical officers, in addition to getting a few of my manifesto pledges off the ground (if you want to re-read it to make sure I’m not skiving off it’s on my blog (richwalkervpsad.blogspot.com) We’ve had a great response to the Guild Music project, which aims to get more musicians involved in putting on live music within the Guild. It’s now a case of sorting out the logistical stuff (rooms, tech support, when to have it etc).

Student Development has been inundated with people looking to get involved with our societies and volunteering opportunities. This influx of enthusiasm is testament to all the people who have been involved with our Societies and Volunteering Fairs back in Welcome Week. So on behalf of the Guild, thanks for you hard work!

One of the biggest (but one of the most simple) projects I shall be working on this year is the Get Involved campaign which will seek to address the perceived barriers to participation in student groups later in the academic year. We are currently in the process of developing the overall message that we want to convey. In addition, I’m talking to the University about how we can show people outside the Guild the good work that students do here. This has so far manifested itself in the form of the new Personal Skills Award (PSA), which will provide accreditation for the extra-curricular work you undertake. I’m also investigating how we can take student activities “to the students”. Many of the people actively engaged with the Guild are aware of what we have to offer, however it would be great if we could showcase this to the rest of our members who are not as engaged. I am looking at setting up regular showcase sessions out on campus; if you have any suggestions or would like to be involved in this then don’t hesitate to get in touch!

We are also currently developing a Student Development Podcast which will feature interviews with committee members. We figured that the best people to talk about what activities students get involved with are you, the students. The aim is to make this available to download on guildofstudents.com. We will be getting in touch about doing features on your activity

Both myself and the VPW are working on Multicultural Week which will take place during February 2009. Its still relatively early doors at the moment; we are looking at the types of events we want during the week. We would really appreciate as much student involvement as possible so watch this space for regular updates with this event.

Tom Marley – VP Education and Access

It has been a busy few months with the university restructure finally taking place while the institution has been preparing for its QAA institutional audit. Below is a summary of my activities. 
Student Reps

I am working to strengthen the Student Rep system. A new policy was created last year which stipulated that the Guild and University of Birmingham will work in partnership to lead on the scheme. In September we held a forum for Staff Liaison Contacts (SLC) to inform them about the changes to the policy as part of an attempt to build a strengthened working relationship. Since then we have visited as many SLCs as possible ensuring they have the resources to recruit Student Reps. 

At the Student Rep Advisory Board, which I chair, we were sent a report by the Quality Assurance and Enhancement Committee claiming Student Reps are often not communicating with their constituencies adequately. This is an issue I am keen to address. Primarily I am working to ensure the details of Student Reps are on the Guild website. Simultaneously the university is looking at various online feedback systems for students to keep in contact with their Student Reps.

QAA audit.

Every four years the University is audited to measure its internal academic quality and standards by an independent body called the Quality Assurance Agency (QAA). The purpose of this is to safeguard the public interest in sound standards of higher education qualifications.

The Birmingham audit will take place between the 29th April and the 1st May. As part of the audit process the University submit a self-reflection document informing the QAA of what they think are their strengths and weaknesses. The Guild also make a submission, the student written submission, highlighting what students believe to be the University's stronger and weaker aspects. This is due in February though it is our intention to complete a first draft by the end of November so it can go to students for consultation. I am leading a working group on this project.

Feedback and Assessment

My priority campaign over this year will be regarding the quality of feedback which students receive on their work. I have had preliminary meetings with academic and administrative staff and raised it at the University Learning and Teaching Committee. Expect developments within the coming months. 

http://tommarleyvpea.blogspot.com/ 

Domeneque Di Ciacca, Women’s Officer
For more details look up my blog: www.domenequediciaccawo.blogspot.com 

Self Defence Classes:

· Been in touch with Muay Thai boxing about instructors for self defence classes in halls, as well as general classes. 
· The seminars would be taught by our instructor Bob Spour.
· Manage to help fund the self defence classes in halls. They would have normally cost Freshers £11.65 (£10 + VAT), with most halls agreeing to pay £6.65, Freshers have to pay £5 for a 4 hour intense training session. 
· We are also looking into possible sponsorship of future classes.
· I managed to place some residences in time slots. However due to the Muay Thai Boxing instructor being very busy there were not enough available dates for all of the halls for next term.  
· I aim to be able to get the remaining 7 into sessions early next term.

· The first women’s only class of the year is Wednesday 29th October. This costs £11.65 and is four hours long, it starts at 1pm and finishes at 5pm. If you would like to sign up please go to the Basement front desk.

· Pritchatts Park had a successful self defence class. For more info please check my blog.

Current Campaigns:

· A current/on going campaign is to use surveys to research the demand for women only gym sessions. Information from which will be used as a lobbying tool for the Munrow to provide women only sessions at selected times. We began this research at the Wellbeing Fair on the 22nd of September. Ultimately once it is felt we have a significant response it will be taken to the Munrow by both me and Mark (VPS).

· London’s Reclaim the Night is on Saturday 22nd November. Free transport for students is available; please email me for more information. 

· I am also helping organise a Reclaim the Night in Birmingham. This event is planned to take place Saturday 17th January 2009. For more information about this project please go to:  www.brumreclaim.wordpress.com, also if you would like to help please contact me at d.diciacca@guild.bham.ac.uk or wo@guild.bham.ac.uk.  
· Women At Work: A campaign setting out to make women aware of their rights in the workplace. For more information on this please visit my blog and/or the women’s network website.

· Abortion Rights are planning a pro-choice day of action, this event will take place 22nd October (TBC). For more information on how you can help please email me.

Future Plans:

· Develop ideas for a women’s night and other events for both sexes.

· Work alongside Women’s Network and the guild’s Amnesty group to organise a ‘Stop violence towards women’ bar crawl.

Also check out the new website for the Women’s Network: www.womens-network.org 

If anyone is interested in helping in any of these campaigns/events please email me; wo@guild.bham.ac.uk 
Yasmin Patel, Ethnic Minority Officer

BEMA:

1. Due to the chair being absent this year, I have taken the responsibility to ensure BEMA achieves its objectives. The committee met on the October 6th to sketch the plan for the month ahead. The BEMA elections will be held late October and until then the committee decided to ensure all ethnic minority societies are made aware. Tasks were delegated accordingly.

2. BEMA’s presence in the societies fair was very beneficial.

Black History Month:

1. From my wish to build on last years organisation, this year I decided to engage with students in Redbrick. An article I’ve written challenges the notion of gun and knife crime belonging to the Black community – an idea that sprung after an incident that occurred at an NUS training event.

2. I’ve participated in events held for Black History Month. The discussion on Obama was a brilliant one!

3. I was in dialogue with the African and Caribbean company behalf of the Guild. I shared the plans of the Guild and welcomed them.

Anonymous marking:

1. I have been in discussion with VPEA regarding anonymous marking – and the best course of action. I have looked at documents regarding the system and now waiting for a consultation on October 15th. 

Engaging with students:

1. I met many different societies and made aware the ethnic minorities of the Guild’s presence. Talking to students in Welcome Week - and beyond - was excellent.

I look forward to the year ahead.
Philippa Calver – Ethical and Environmental Officer

Since taking office in July I have three sections of office. The start over summer, where I was trying to find my feet in paper work, new e-mail accounts and meeting schedules. Welcome week and helping out with fresher’s events, one of the busiest and most stressful times since starting university and post fresher’s when I’ve been trying to recover, juggle my course, position and day to day life.

I have attended a number of University meetings since July. There is more information on these meetings on my blog. Within these meetings I brought up many things including the use of degree modules to increase student’s global environmental awareness, the need for accessible recycling in open areas and gaining support from the University for the Commitment to the NUS sound impact awards.

The sound impact awards work book has arrived. This is a booklet provided by the NUS to highlight areas where we can decrease both the building and our member’s environmental impact. Meetings are booked with me, the VPDR and buildings manager to take this forward.

I have attended a meeting with Baroness Morgan and the NUS in London to discuss the need for the higher education system to reduce carbon emissions. The discussions revolved around the relationship between unions, the institutions and government funding and policy bodies. One conclusion was that there needs to be a top down support and advice structure to ensure universities can achieve their environmental aims.

Coming up I have a university waste reduction meeting, university fair trade committee meeting and meetings with the University Sustainability Staff member and newly appointed Travel Plan Co-ordinator to discuss conducting a student travel research. This will identify how more environmentally friendly transport could be provided or the current provision by the city council altered to support students to make positive changes.

I have enjoyed attending student group meetings that associate themselves with me and look forward to attending some more.

To find more about what I’ve been up to on your behalf check out my blog, www.philippacalvereeo.blogspot.com, or send me an e-mail on p.calver@guild.bham.ac.uk. I would love to speak to anyone with any questions or if you just want a chat.

Chris Nash, Satellite Sites Officer
A long summer devoid of the usual pressures of degree et al. has given me plenty of time in which to plan and prepare for the year ahead. Firstly my thanks must go to previous SSOs Tom Goff and Hayden Cohen who, among others, assisted in my exec handover. During the last two months I have successfully established contacts on all of the University’s Satellite Sites. 

On Selly Oak Campus, I have met with staff at the OLRC and was delighted to observe the refit that has transformed the building into a fantastic new facility for students there. The first Guild-outreach drop-in session (planned for 15th Oct) shall have occurred by the time Guild Council meet and shall hopefully be a success. These outreach sessions shall run throughout the year and are intended to build stronger links between this site and the Guild. Revitalising the defunct Selly Oak Campus Committee is a key priority for my first semester in office; the success of Guild-outreach sessions is key to this.

On the 6th and 8th of October, both the Shakespeare and Ironbridge institutes respectively were visited on my behalf by the VPDR. Regrettably, lecture commitments did not enable me to attend personally, but I look forward to working on feedback and following up on these visits.

I have been liasing with the President of Medsoc and shall shortly be observing their first committee meeting of term. Meetings and discussions with a student rep from the School of Dentistry are also planned. Over the summer I have, with the assistance of staff, been looking into expanding the distribution of Redbrick towards the more proximal satellite sites. 

Updates on everything in this report available on my Exec blog: www.chrisnashsso.blogspot.com
Emma O’Dwyer, LGBTQ Officer

Officer Blog: http://www.emmaodwyerlgbtqo.blogspot.com/
Email: e.odwyer@guild.bham.ac.uk
Work with the Association
As LGBTQ Officer I am also co-convenor of the LGBTQ Association ensuring that I work alongside them for the benefit of LGBTQ students, enhancing my accountability and furthering our support across the membership.
Reaching our cross campus membership: The LGBTQ Association and Officer have a hard job, we have to be representative of and support an un identifiable cross section of students on very limited resources. This means that we have to constantly market to get our members to identify themselves to us.  With this in mind we embarked on an ambitious marketing campaign this welcome week. We postered every single accessible department and study space this year from mason lounge to the chemical engineering department. On top of this a team of eight of us managed to knock the door and flier every halls flat on the Vale, Tennis Courts, Pritchatts, Hunter Court, Douper, Jarrett, QHC, the Beeches etc. in only 4 days, at just a few hours per day.  Despite frequent abuse this was all made worth while by the general jump in numbers and the few rather scared LGBTQ first years we met on the way round. Special thanks goes out to Kai, Holly, Eve, Aaron, Lucy and Alex. We would also like to thank the R.A.s for their support especially Tennis Courts.

Results: As a result of our efforts turnout at our welcome week socials doubled from 60 to 120. Our website received nearly a 1000 hits that week. Turnout and hits have still been rising since then. This year has shown a promising increase in interest in campaigning and representation work, and we hope to turn these new LGBTQ activists into active Guild members for greater LGBTQ participation and the benefit of all Guild members.
Campaign: Liberation Survey
I have started work on my main campaign this year the Liberation Survey in which I intend to get all liberation groups together to assess the shortcomings and successes of university services in respect to their members. I have begun putting together a budget for this and have requested Guild help for the strategic side of ensuring turnout and access to the survey. 
The LGBTQ and I have begun putting together our questionnaire and will shortly be receiving expert advice on social research from the Universities Counselling and Guidance personnel.
Suzy Railly, ARAFO

One would think that having a significant amount of time over the summer to be able to work on my role, I would have achieved much in the field of Anti-Racism, Anti-Fascism (ARAF) in time for the momentous first Guild Council of this academic year.  Well, you'd be wrong.  Unfortunately, at the beginning of possibly the longest summer holiday I've ever had, I ended up in a fight with a pavement and managed to break my foot.  However, I have managed to get some stuff done, with the aid of my minions.  


Welcome Week stalls: free newspapers from LMHR and magazines Speak Out from Birmingham charity, brap, (http://www.brap.org.uk/index.php); over 150 names signed up for the new ARAF Committee.  

I would like to thank Abi Goodman and David Remington for covering the stall on the three days and for doing such a sterling job – thanks guys!  

In addition to that, I've been speaking to the University about Coexistenz week coming up in November, and what we at the Guild can do to promote it.  And then, the ongoing preparations for Holocaust Memorial Day 2009.

Blogging isn't a completely alien concept to me as have done a few posts, but not of late...  Take a peek though, you never know, there might actually be something interesting on it!

Choon in next time...  ;o)

http://www.suzyraillyarafo.blogspot.com/
arafo@guild.bham.ac.uk 

Siobhan Dunne, Home Students Officer

I’m going to keep this short and sweet as everything’s on my blog =) (http://siobhandunnehso.blogspot.com).
I’ve been really busy since I took over from Libby in August.  This is what I’ve done so far:

· Met with the staff from Student Life who were planning the Local Students event in the Avon Room in Uni Centre during Welcome Week;

· Spoke about FocSoc and home students at the Access 2 Birmingham induction day and the induction day for home students in the school of Computer Science;

· Prepared the FocSoc stall for the Local Students event with the help of the Guild’s marketing department;

· Helped FocSoc plan and organise their events for Welcome Week;

· Attended most of FocSoc’s events, including the Freshers Fest nights out;

· Sat on the Home Students Association stall at the society’s fair; and finally

· I’ve been to FocSoc netball and hockey practice!

If you’ve any questions then just drop me an email at s.dunne@guild.bham.ac.uk
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President Report 31 July 2008
In the absence of Guild Council, the sub committee appointed by Guild Council for the election of the student trustees took part in the election for the Student Trustees.  The sub committee consisted of the 2007/08 Executive Team, the 2008/09 Guild Officer Team and the 2007/08 Constitutions Committee.  Thomas Murray and Peter Lewis were duly elected receiving over a majority vote over 75%.

There were no other decisions made on behalf of Guild Council during the June and July period.

The Executive Committee would like to thank Guild Council for its continued support and we would like to wish you the best of luck and success for the coming years.

Thank you

Rhea Keehn

President 2007-08

Guild Council Motion



                                                     23/10/2008
Motion: Fly me to the Moon …
Guild Council Notes:

1. Section 4 of the Environmental Policy heavily restricts Air Travel as a means of transport for the Officer Team and Student Groups.

2. Section 4.2 states that “No Guild officer or member of staff shall use air travel for any Guild business, unless in case of emergency.”
3. Section 4.3 states that “Student groups can only use air travel if it is essential for the event as part of their society aims and objectives.”
4. The environmental impact of travel should always be taken into account.

5. Societies should not be limited in what events they can offer their members.

Guild Council Believes:

1. Air travel is sometimes the most practical method of transport, even though a Student Group’s aims and objectives may not explicitly warrant its use. 
2. The Officer Team may need to attend various events as part of their role of representing the Guild where Air Travel may be the most practical method of transport, even if the reason is not considered an ‘emergency’.
Guild Council Resolves:

1. To amend the Environmental Policy section 4.

2. Change 4.2 to read; “Air Travel should always be the last resort for Guild Officers and Guild Staff when on Guild Business, and for Student Groups, in accordance with their aims and objectives.”

3. Change 4.3 to read; “The President is responsible for ensuring that a procedure is in place to enforce 4.2 and to review all air travel decisions.”
4. To ensure that all air travel by the Officer Team and Student groups is offset.

Guild Council Mandates:

1. The Guild of Students to amend the Environmental Policy with immediate effect. 
2. The President to ensure that there are the necessary processes in place to review the circumstances that require the use of air travel.
Proposed: James Williams – (Social Sciences Ordinary)
Seconded: Samuel Harrow – (Biosciences Ordinary)

If you have any queries please e-mail: JRW742@bham.ac.uk
Guild Council Motion



                               For Guild Council 23/10/08
HE funding: Broke and Broken 
Guild Council Notes:

1. In 2009 there will be a comprehensive review of higher education funding in England.
2. The Higher Education Act of 2004 replaced the previous fixed rate of tuition fees with a variable fee which was capped at £3,000 per annum.

3. Any attempt to lift the cap beyond this level would require further government legislation.

4. Students now take out two loans: a maintenance loan to cover living expenses and a separate loan to pay for their fees. Students currently graduate with a debt, on average, of £15,000.
5. The government currently provides means-tested grants to students from the poorest backgrounds to assist them with their living costs. 

6. Institutions also distribute bursaries, at a level set by the Office for Fair Access, to attract students.

7. On the 3rd May 2008 the NUS produced a report called ‘Broke and Broken’ exploring the deficiencies of the current funding regime. 

8. The political reality of Westminster means the fight for free education is un-winnable. Neither this Labour government nor the Conservative party is willing to abolish fees. 
Guild Council Believes:

1. Students have to take huge financial risk with no guarantee of success. Student debt has often been compared to home ownership, students should willingly take on this cost as it is an investment. This process does not apply to education purposes where a student may not complete a course because of factors beyond their control. When faced with high levels of debt, higher education may represent an enormous risk and deter people from entering education.

2. Students lack the proper advice and guidance to navigate the HE market. In any effective market the consumers need all the necessary information to make an informed judgment regarding what is ‘a good deal’. There is a wide disparity of information, advice and guidance for students. Research from the Sutton Trust found those from disadvantaged backgrounds find it harder to obtain guidance.

3. The exchequer cannot continue to provide loans on the scale required. Student loans are currently subsidised by the government at a cost of £1.3 billion per annum. If fees were to rise the subsidy from the treasury would also increase. In an attempt to cut costs during a recession the government may change the repayment method and students may be required to pay a commercial rate of interest on their debt.

4. Student borrowing will exceed the graduate premium for some subjects. The graduate premium is the amount extra a graduate can expect to earn over their lifetime compared to a person with two A-levels. On average this is £160,000, for a graduate in arts this is £35,000. If the cap on top-up fees was raised the levels of debt experienced by some graduates may exceed their graduate premium. This ‘negative premium’ takes away the economic incentive to attend university.

5. Fees and markets promote a consumer mentality that is damaging to higher education. If the cap on fees was abolished fees would rise to a level where a market in higher education would emerge. Prospective students would be required to make their decision on which university to attend based on affordability; not the choice of course, the campus and learning/sporting facilities, or other factors.     

6. The problems for part-time students have not yet been addressed. Over 40% of students in the UK are part-time and the current system makes no provision for supporting these students. Any review of the HE funding system should take into consideration these issues.

7. Payment is linked to a notional price – not to the benefit obtained. The current graduate contribution is linked to a notion of ‘course price’. It is hoped that the most expensive courses will produce the highest life-time earnings. This is not the case. It is possible for students who do a relatively cheap course to earn a huge salary in the City of London. On the other hand, many who take expensive courses may choose to work in the third sector or in other low paid work. However, they are still burdened with the high level of debt. In short, currently, graduates do not pay a fair share. 

Guild Council Resolves:

1. To add the above text to the Guild’s policy.

2. To initiate further discussion on an alternative funding proposal to feed into the consultation currently underway by the NUS. 

3. To fully support the West Midlands Area NUS’ ‘Students in the Red’ day of action in November.
Guild Council Mandates:

1. The President and Vice President (Education and Access) to carry out the consultation on an alternative funding proposal and report to Guild Council on progress.
Proposed: Tom Marley – Vice President (Education and Access)
Seconded: Jen Larbie - President

                    Siobhan Dunne – Home Students Officer



        Hollie Jones – Vice President (Welfare)


If you have any queries please e-mail: t.marley@guild.bham.ac.uk 
Guild Council Motion



                                     For Guild Council 23/10/08
Printing Credits 
Guild Council Notes:

1. As of 2008 students at the University of Birmingham are paying £3150 a year in tuition fees. 

2. Natwest’s Student Money Matters Survey revealed that students starting University in 2006 can expect to pay an average of £ 33,521 for a three year degree course; this figure only includes course fees and living expenses. This figure is up £4,912 from 2005 figures. 

3. Students then have to buy books and reading packs, print essays, print and bind dissertations and fund their travel to other campuses to collect academic resources including books and transcripts. 

4. Many departments including Medicine and Dentistry provide every student with printing credits as part of their course package to use at their discretion. 

5. The Social Science students at Birmingham pay on average £60 a term on printing essays alone.  For example Politics students have to print 2 copies of 6 essays every term in their first year. 

Guild Council Believes:

1. Institutions should not charge for additional academic costs including printing credits. The extents of these costs are never communicated to prospective students. 

2. The government should introduce and enforce an effective anti-hidden  course campaign,

3. The Guild of Students should be campaigning to reduce hidden course costs and thus alleviating the financial pressure faced by students. 

4. Every student at the University of Birmingham pays the same in tuition fees thus should get the same access to learning resources.  As a matter of equity if medical and dentistry students get 400 printing credits so should students of social science. 
5. The Guild of Students has a responsibility to ensure efficiency and not to increase student paper wastage.
Guild Council Resolves:

1. Guild Council to consult constituents on the impact that having or not having printing credits provided by your department is having on students and report back findings. 

2. For the Sabbatical Officer Team to lobby the University to take hidden course costs seriously. 

3. The University to provide a set amount of printing credits for every student at the University. 

4. The Guild of Students to look at whether the introduction of printing credits will have any environmental impact and if so how it can be minimised.
Guild Council Mandates:

1. The President and the Vice President (Education and Access) to investigate the printing credits allocation and how and why there is a disparity in allocation. 

2. The Vice President (Education and Access) to report back on the progress of this investigation. 

3. The President and the Vice President (Education and Access) to lead this fight and win the campaign for printing credits for every student. 

Proposed: Jennifer Larbie- President 
Seconded: Tom Guise – Conservation Volunteers

If you have any queries please e-mail: j.larbie@guild.bham.ac.uk 
Guild Council Motion



                                For Guild Council 23/10/2008
Motion: The Housing Fair
Guild Council Notes:

1. That many students continue to believe the rumour that you must find a house to rent for the next academic year before Christmas.

2. That this rumour continues to be circulated by letting agents and/or landlords who wish to charge more rent and can take advantage of the panic.

3. That the Guild has always run the housing fair and the housing campaign in tandem after Christmas: the footfall in the fair has not been outstanding and many students still rent houses before Christmas.

Guild Council Believes:

1. That students do not search for houses based on the fact that the Guild holds it’s housing fair after Christmas: students will look for a house when they believe it necessary.
2. That the current strategy is not successful and it is no longer worth pursuing: the key issue is timing of the campaign.

Guild Council Resolves:

1. To hold the Housing Campaign and the Housing Fair before Christmas and make sure that the theme of the campaign and the fair is ‘Staying Calm’.

2. To present to the student body the available houses and provide them with this resource but also remind them, while we have a captive audience, that there is no need for them to rent a house in November.
Guild Council Mandates:

1. The Vice President Housing and Community to hold the Housing Fair at the end of November and begin the annual Housing Campaign before this. 
2. The VPHC to ensure that the key message of the campaign and the fair is around ‘Staying Calm’.
Proposed: James Ogden – Vice President Housing and Community
Seconded: Tennis Courts Residence Association

                    James Williams – Social Sciences (Ordinary)


If you have any queries please e-mail: j.ogden@guild.bham.ac.uk
Guild Council Motion



                                                    23rd October 2008

Motion: Services and Environment
Guild Council Notes:

1. Residence Associations are a vital representative body of students at The University of Birmingham.

2. There are 7 members of each residence association who represent students in all areas of student life ranging from volunteering to sport.

3. The Vice President Services is responsible for ‘effective and efficient running of membership services and facilities’.

4. The Vice President Services is responsible for ensuring the highest standards of service to students including catering, welfare, social areas, and security.

Guild Council Further Notes:

1. On average, 507 kilograms of household waste was produced per person in the West Midlands in 2006-7
.
2. Using this fact, with approximately 5500 Students in halls of residence, last year we will have produced 2,788,500kg of household waste. 

3. Recycling two glass bottles saves enough energy to boil water for five cups of tea.

4. Recycling just one plastic bottle can save the same amount of energy needed to power a 60 watt light bulb for 6 hours
.
5. Currently Residence Association’s are not currently mandated to deal with environmental issues.
6. The Vice President Services has a responsibility for ensuring the highest standards of service to students.
Guild Council Believes:
1. To many students, campaigns are useful and may promote positive change, but making it easier to be environmentally friendly will make greater changes.

2. The Vice President Services would be the best position to add to its remit the responsibility for environmental issues.

3. This role is necessary for the linked working between students living in halls of residence, the Guild and University’s ‘Housing & Accommodation Services’ (HAS)

4. The elected person will be able to gauge the success of currently provided facilities from both City Council, HAS, and/or their residence. With this information, Resident’s Association stakeholders can ‘up their game’ and provide what is necessary for students to create a positive impact on their environment.

5. The addition of ‘Environment’ to the current role of ‘Services’ will not hamper the current role’s remit and will give a much needed environmental focus to services within student accommodation, led by students. 

Guild Council Resolves:

1. The change of remit for ‘Services’ to ‘Services and Environment’ within the Residence Association constitution to be in place for the upcoming Residence Associations elections in November.

2. The role of VP Services to incorporate:
· A link for both the Guild and HAS on what is required in each hall of residence to ensure ease for recycling, energy saving, and if further initiatives possible or required. 

· A means for students, who wish to take action on environmental sustainability, to get support from the RA Committee, in the interests of their members and wider society.

Guild Council Mandates:

1. The Ethical and Environmental Officer to meet regularly with the elected officers and HAS regarding what is required from all parties.
2. For the Ethical and Environmental Officer to act as a link between the Residence Associations and the City Council regarding collections and services.
3. Environmental Issues training and action plans to be discussed on the Residence association training course with support from Student Development/Guild staff/EEO
Proposed: Philippa Calver - Ethical and Environmental Officer

Seconded: James Ogden - Vice President of Housing and Community

                Sam Harrow - Vice President Volunteering, Tennis Court RA

One Water: One Difference
Guild Council Notes:

1) That One Water – a product of the One foundation – provides every penny of profit to building PlayPumps in Africa and supporting other development projects across the world.

2)  That the Guild does not currently stock not-for-profit bottled water.

3) That the National Union of Students is already a listed retailer of One Water.

Guild Council Believes:

1) That the world cannot be changed overnight but that our Union must do its part to make a real difference.

2)  That making this motion a reality requires minimal effort whilst potentially delivering maximum reward for vulnerable communities.

Guild Council Mandates:

1) The President and the Vice President (Democracy and Resources) to liaise with Guild management, to arrange the stocking of One Water

2) The President and the Vice President (Democracy and Resources) to lobby the Spar management to stock One Water
3)  The President to update Guild Council on the progress of their negotiations at future meetings.

Proposed: Tom Guise- Conservation Volunteers

Seconded: Sam Harrow- Biosciences (Ordinary)

If you have any queries please e-mail: tom_guise@hotmail.com
Guild Council Motion



                                For Guild Council 23/10/2008
Motion: The SHAC (Student Housing Advice Centre: The Guild’s Letting Agent)
Guild Council Notes:

1. That there are many letting agents in Selly Oak and many of them continue to exploit students on a regular basis.

2. That many of them are managing agents and provide a less than satisfactory service to students as tenants.

3. That landlords themselves are dissatisfied with the service provided by letting agents.

4. That finding private housing can be a stressful time for any student, especially first years that have to decide on their housemates and set about the task early in the university life.

5. That the landlord accreditation scheme, while being a good scheme is not robust enough and does not have any tangible benefits for students.
Guild Council Believes:

1. That there have been few attempts to combat the problems faced by students in the private rented sector.
2. That the Guild and the university can no longer simply steer reasonably clear of the private rented sector and must become pro-active in preventing exploitation of students.

Guild Council Resolves:

1. To establish a safe space within the Guild where students can find houses.
2. To create a trusted and respected letting agent which would act as a first port of call for students when searching for a house.
3. To ensure the letting agent does not charge students a penny for the service.
4. That the letting agent only allows accredited landlords to advertise and that it has the aspiration to improve the quality of student housing in the private sector by setting standards for landlords to meet when advertising in the SHAC.
5. That the SHAC has a strong housing advice element to it and gives students who do not manage to get their house through the SHAC the opportunity to gain advice and support on dealing with their landlord and/or letting agent.

6. That the SHAC will become the physical base for the Community Wardens and will provide publicity to further enhance this scheme.

7. That the SHAC forms part of the new Community Strategy being formulated.

Guild Council Mandates:

1. The VPHC to carry out a feasibility study and undertake the relevant research on Guild Council’s behalf to establish whether this would be possible.
2. If so to produce a timeline and a model of the SHAC to present to Guild Council at a later date.
Proposed: James Ogden – Vice President Housing and Community
Seconded: Tim Stillwell – Tennis Courts



        Hollie Jones – Vice President Welfare

If you have any queries please e-mail: j.ogden@guild.bham.ac.uk
Guild Council Motion



                                 For Guild Council: 23/10/08
NUS reform
Guild Council Notes:

1. Throughout last year, NUS was engaged in a review of its Governance which we contributed to.
2. As part of that process unions fed in ideas, proposals were then developed, they were amended on and voted on at an Extraordinary Conference.
3. Then at NUS Annual Conference the proposals just missed the 2/3 majority necessary to pass.
4. There was significant controversy regarding whether or not there should be liberation representation on the NUS trustee board at these conferences.

5. Following Annual Conference NUS directly contacted our delegates and our outgoing and incoming officers to seek feedback on the review and to get thoughts on where to go next with the proposals.
6. That our Guild with 24 other unions has the ability to call an Extra Ordinary Conference on reforming NUS.
Guild Council Believes:

1. The NUS NEC has now met and the proposals are better than ever, guaranteeing a more open, democratic, relevant and effective NUS.
2. That the debate regarding liberation on the NUS trustee board should be conducted at conference and that delegates from the University of Birmingham Guild of Students should have a free vote on this issue. 

3. NUS urgently needs reform and we cannot wait until Summer 2010 to have the new structure in place.
Guild Council Resolves:

1. To write a letter enclosing this motion and minutes of this meeting to be sent to the National Secretary of NUS, calling for an Extra Ordinary Conference to be convened on the reform of NUS this term.

2. With the exception of a free vote on any amendment proposing liberation on the NUS trustee board, for the Guild and its NUS delegates to support the proposed reforms of NUS.
Proposed: Tom Marley – Vice President (Education and Access)
Seconded: Hollie Jones – Vice President (Welfare)

If you have any queries please e-mail: t.marley@guild.bham.ac.uk 
Guild Council Motion



                                                 23rd October 2008
Student Loan Company
Guild Council Notes:

1. That every full time, undergraduate, home  student at the University of Birmingham is eligible to apply for a maintenance and tuition fee loan from the Student Loan Company
2. The University of Birmingham Guild of Students Vice President (Welfare) sits on the national Student Loan Consultancy Group, part of the Student Loan Company

Guild Council Believes:

1. That many students have problems with accessing their loan- these problems are related to loans not arriving on time, confusing application processes and lack of support for students going through the application process.

2. That this delay is not acceptable, and puts many students in a position of financial difficulty. 
Guild Council Mandates:

1. The Vice President (Welfare) to take this motion, and the minutes of this meeting to the next meeting of the Student Loan Company Consultancy Group and report back to Guild Council the outcomes of this meeting.
2. The President to write to the Student Loan Company, expressing her concern regarding Guild Council believes 1 and 2.
3. The Sabbatical Officer Group to consider Guild Council believes 1 and 2 when submitting policy to NUS conference, 
4. The Sabbatical Officer Group to consider Guild Council believes 1 and 2 when feeding into the HE funding debate.
5. The President and the Vice President (Welfare) to update Guild Council on the progress of this.
Proposed: Lanre Atijosan- Social Policy
Seconded: James Williams- Social Sciences (Ordinary)

If you have any queries please e-mail: jrw742@bham.ac.uk
Motion: You wait ages for a bus to come along…and then it’s cancelled!
Guild Council Notes:

1. That the Night bus is not longer in service

2. That the Guild is currently not affiliated with any taxi firm

3. The absence of both of these services means that students will be exposed to serious welfare issues as they do not have a service that they know is guild approved and is safe for them to use.

4. The guild is happy to be affiliated with club Nights at venues such as Gatecrasher and Risa, which require transport to get home from.

5. The Night Bus although in its infancy was widely popular and cancellation is a step backwards in promoting student safety.

6. The Night Bus was hugely successful in terms of promoting the guild within the university itself, giving tangible services that students could recognise.

Guild Council Believes:

1. That the Guild is undergoing a period of transition, but the Welfare of the students should not be compromised in the process.

2. That if the Guild is willing to affiliate itself with club nights, it has to take responsibility in ensuring that students can get home from these events safely.

3. To help us reach out to even more students across campus we should be expanding services like the night bus not cancelling them.

4. Recognise that the night bus is of a high importance to all students, is an essential service every night of the week, not only in terms of security but also cost for students, when fuel, housing and food costs are all going up.

Guild Council Resolves:

1. To Mandate the Guild officer group to seek to ensure that student safety at night is a top priority

2. For the Guild officer group as a whole to seek to ensure that funding for the Nightbus is sourced and continues to be funded.

3. That the VPW shall take a leading role getting the night bus back up and running as well as dealing with any practical issues that emerge.

4. That the Guild officer group should look into all methods of funding available including, a percentage of the money that we gain from being affiliated with the club nights.

5. That Guild council should be kept up to date with progress of the Night bus including sources of funding.

6. That the Guild officer group seeks to resolve the problem of no affiliated taxi company as soon as possible.

Proposed: Johnny Davis – Law (ordinary)

Seconded: 

James Williams -Social Sciences (ordinary)

Ashley Chambers – Aitken Wing

Steph Roberts – Carnival

Ed Sparkes – Politics (ordinary)

Guild Council Motion







23rd October 2008

Motion: Lets endorse the NUS Sexual Health Coalition

Guild Council Notes:

1. Bad sexual health is both a local and global epidemic, affecting the health of millions

2. The NUS supports the UNFPA charter on sexual and reproductive rights. To affirm this endorsement and to provide a framework from which to lobby and campaign, the NUS have produced 11 points, in order to outline the key areas that need addressing

3. The 11 points are as follows ->

a. 1. To campaign to modernise sexual health services and to ensure 48 hour waiting time targets for GUM are reached across the UK

b. 2. Campaign to increase the budget secured for sexual health.
c. 3. Campaign to make Post Exposure Prophylaxis (PEP) widely available to everyone that needs it.
d. 4. Make Sex and Relationship Education (SRE) a compulsory part of the National Curriculum.
e. 5. Reduce the number of people undiagnosed with HIV from 32% to 25% by 2012
f. 6. Make Microbicides a reality.
g. 7. Ensure all women, regardless of sexual orientation, are able to access routine smear testing from the age of 25.
h. 8. Stop inequalities in sexual health treatment
i. 9. Campaign and support the set up of sexual health services in Further Education.
j. 10. All sexual health professionals should receive training on ensuring that their services cater for trans people.
k. 11. Defend and to Extend British abortion law.

Guild Council Believes:
1. That all students, at Birmingham and beyond, have the right to free, accessible and local health services

2. No student should be discriminated against in their access to this health care because of their race, gender, sexual orientation, disability  or age 
3. That the NUS 11 point manifesto is a progressive step in the campaign for free, accessible and local health services free from discrimination.
Guild Council Resolves:

1. That the Guild of Students endorse the NUS sexual health coalition

2. That the Guild of Students continues to run awareness activity on the issue of sexual health, including a sexual health week to be run annually.
Guild Council Mandates:

1. The VPW to write to NUS, declaring that the University of Birmingham Guild of Students endorse the NUS Sexual Health Coalition

2. The VPW to work with the NUS in the fulfilling of the 11 point manifesto
3. The VPW to facilitate Resolves 2
Proposed: Hollie Jones Vice President (Welfare)

Seconded: Emma O’Dwyer LGBTQO



        Domeneque Di Ciacca WO
If you have any queries please e-mail: h.jones@guild.bham.ac.uk
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1.	Starring of the Agenda and approval of the Executive’s Recommendations





2.	Approval of the minutes of the meeting of Guild Council held on Monday 16th June 2008





3.	Reports, questions, communications, and suggestions











4. 	Elections











6. 	Sabbatical Officer Leaving Speeches




















5. 	Motions 
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4.	Reports, questions, communications, and suggestions
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2.	Approval of the minutes of the meeting of Guild Council held on Thursday 15th May 2008





1.	Starring of the Agenda and approval of the Executive’s Recommendations
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� http://www.sustainable-development.gov.uk/progress/regional/documents/west_midlands_factsheet.pdf


� http://www.wasteonline.org.uk/topic.aspx


� http://www.wasteonline.org.uk/searchresults.aspx?topicid=19
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